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*No women came back from maternity leave during 2024 in HSBC Global Services (UK) LTD and in HSBC Private Bank (Luxembourg). SA, the 4th indicator is
not calculable. HSBC Global Services (UK) LTD has a score of 78 points out of 85 calculable points which is equal to 92 points out of 100, and HSBC Private
Bank (Luxembourg). SA has a score of 65 points out of 85 calculable points which is equal to 76 points out of 100.



